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Health & Safety Policy Statement

The Management of East Coast Personnel Company Limited considers the Safety of its own workforce, associated workers and the environment to be of the utmost importance. They further give the highest priority to the development and maintenance of Safety Systems. 

All company personnel are empowered to raise matters to improve a safety deficiency. It is the Company Policy that all steps are taken to ensure, as far as is reasonably practicable the health and safety of persons employed by East Coast Personnel Company Limited and associate workers, in accordance with statutory requirements of the “Health & Safety at work Act 1974” and any further statutory regulations that may be introduced. All employees with specific responsibilities for health and safety will ensure that their respective responsibilities and duties are adequately delegated to suitably qualified personnel during planned absence.
 
Every effort will be made to ensure the provision of information, instruction, training and safety representation in accordance with the “Health and safety at work Act 1974” and all other relevant current legislation. All employees who authorise work to be carried out will ensure that there are adequate health and safety facilities available and no Employees will be requested to undertake tasks for which he/she is not trained unless adequately supervised. All employees should continually seek to ensure safety in work areas. All work methods should be periodically appraised to ensure the safest possible methods are adopted. The Chief Executive at each location is fully responsible for maintaining safe and healthy work conditions and for making the necessary arrangements to ensure this continues in a satisfactory manner.






Paul Reynolds				Date
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